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All learning experiences matter but some 

are required while others are elective. 

Track both types with Learn and see 

their impact with Perform.





Alex can link directly to the 

course library to find learning 

experiences that can address 

his development goals.





Everything 

you need is 

literally at 

your 

fingertips.

Take a 

course from 

your phone.

Update 

your 

progress in 

real-time.

Treat 

learning 

like social 

media.

Mangers 

can easily 

offer a 

learning 

experience 

to teams. 



You can move from 

one module to the 

next in a click.

The branding, 

UI/UX flows with 

you.

Nothing more to 

sign in to. It’s all 

right there.
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